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Abstract

Bias in artificial intelligence systems used in recruitment and employment is considered one of
the most significant modern legal issues due to its impact on the principle of equality in
employment opportunities. These systems rely on analyzing applicants’ data and making
decisions that may favor certain groups or exclude others based on biased data or criteria,
despite their apparent technical neutrality.

Therefore, this research aims to examine the concept of bias in artificial intelligence systems
used in recruitment and employment, identify its causes and forms, and clarify the legal
protection established to address it. The research adopts the analytical approach through
studying and analyzing the relevant legal provisions, particularly the provisions of the Saudi
Labor Law related to equality and non-discrimination, as well as the relevant provisions of the
Personal Data Protection Law, in order to assess the adequacy of the legal protection established
to address algorithmic bias in recruitment and employment procedures.

Finally, the research concludes that the rules of Saudi Labor Law constitute an important basis
for protecting individuals from bias in artificial intelligence systems used in recruitment and
employment. The Personal Data Protection Law also contributes to strengthening such
protection. However, the complex technical nature of these systems, and the difficulties
associated with proving algorithmic bias, particularly those related to transparency and
explainability, require the development of more effective legal mechanisms to enhance oversight
over such systems and reduce discrimination.

Keywords: Artificial Intelligence, Algorithmic Bias, Recruitment and Employment, Saudi
Labor Law, Personal Data Protection Law.
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